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THE MANAGERIAL AND PROFESSIONAL
SOCIETY OF BALTIMORE, INCORPORATED
FISCAL YEARS 2024-2025

Pursuant to the provisions of the Municipal Labor Relations Ordinance (“MLRO”), this Memorandum of
Understanding (“Agreement”) is entered into this 1% day of July, 2023 between the Mayor and City Council of
Baltimore (Employer) and the Managerial and Professional Society of Baltimore, Inc. (MAPS). To the extent
that implementation of these points requires action by the Board of Estimates and/or the City Council, this

Agreement will serve as a request and recommendation to such bodies that it be so implemented.
ARTICLE 1: RECOGNITION

The Employer recognizes MAPS as the representative of professional and supervisory employees, which
is certified pursuant to the MLRO to meet and confer concerning wages, hours, and working conditions.
Upon request, and on a bi-monthly basis, the Employer agrees to furnish MAPS a printout of employees
covered by this unit including titles and rates of pay.
ARTICLE 2: TERMS OF AGREEMENT
This Agreement shall cover the period from July 1, 2023 to June 30, 2025.

ARTICLE 3: CHECKOFF

A. The Employer agrees to deduct MAPS membership dues from the pay of any employee who is certified
to be represented and who has authorized in writing such deduction. The Employer shall promptly transmit all
such monies withheld to MAPS each payroll period. Such written authorizations shall continue in effect unless
the employee is no longer represented by MAPS or revokes the authorization in writing.

B. The Employer shall provide MAPS with an excel spreadsheet of its dues-paying membership on a bi-
monthly basis, without charge to MAPS. The Employer shall also provide MAPS on a bi-monthly basis with an

excel spreadsheet of all employees who are represented by MAPS, including classification, work location, and
3



dues deduction status.

C. The Employer agrees to furnish MAPS, without charge to MAPS, on a bi-monthly basis an excel file
of employees who have terminated employment with an indication of whether that employee resigned, retired, or
was terminated.

D. The Employer agrees to furnish MAPS, without charge to MAPS, a bi-monthly excel file of the
employees who have been promoted into the MAPS bargaining unit.

E. The Employer will provide up to one (1) hour during orientation for MAPS representatives to meet
with new hires. The Employer shall notify MAPS of the date, time and location of each session. In the event no
formal orientation session is scheduled, the Employer shall arrange a meeting time and place for MAPS to meet
with such employees.

ARTICLE 4: NON-DISCRIMINATION

All provisions of this Agreement shall be applied equally to all employees (in the bargaining unit) for
whom MAPS is the recognized representative without discrimination as to age, gender, marital status, race, color,
creed, national origin, political affiliation, disability, religion or sexual orientation. The Employer and MAPS
agree that they shall not interfere with employees in the exercise of the rights guaranteed under the Municipal
Labor Relations Ordinance (MLRO). The Employer shall not discriminate against an employee in any manner
because of membership in or activities on behalf of MAPS.

ARTICLE 5: RATES OF PAY

A. FY2024 and FY2025.

1. Effective July 1, 2023, employees represented by MAPS and/or receiving the benefits of MAPS shall
receive a 3% across the board wage increase.
2. Effective July 1, 2024, employees represented by MAPS and/or receiving the benefits of MAPS shall

receive a 3% across the board wage increase.
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ARTICLE 6: PERFORMANCE MANAGEMENT SYSTEM
Effective July 1, 2015, the Employer shall continue a performance management system which shall be
used to evaluate employee performance. The performance management system sets forth employee

responsibilities and performance objectives as revised June 19, 2019.
ARTICLE 7: HEALTH AND WELFARE BENEFITS

A. The parties recognize, and agree to, the Third Health and Prescription Drug Plan Agreement, as noted
by the Board of Estimates on June 27, 2018, which is attached hereto in Addendum C, along with the
accompanying exhibits, and which shall remain in effect as provided therein. The parties recognize that the Third
Health and Prescription Drug Plan shall need to be amended and modified through bargaining conducted among
all participating unions and MAPS during the term of this Agreement. While remaining in negotiation, and prior
to impasse, the terms of the Third Health and Prescription Drug Plan Agreement shall remain in effect, with the
intent that all terms of the Third Health and Prescription Drug Plan Agreement shall continue to operate.

B. The Employer shall remit an annual payment of $780.00 (to be paid bi-weekly) to each employee
who, certifies coverage under an alternative health insurance plan, elects not to take coverage under a City Health
Care Plan. If, after waiving coverage under any City Health Care Plan, the employee loses coverage due to death
of a spouse or other person who is a source of coverage, divorce, loss of employment, or deletion of benefits (or
such qualifying event as determined by the Employee Benefits Division), the employee may enroll in a City
Health Care Plan and consequently relinquish the waiver payment. The employee must notify the City's
Employee Benefits Division within 60 days after a qualifying event occurs in order to enroll in a City Health Care
Plan. The Employer shall apportion the payment should an employee either enter or leave a City Health Care Plan
within a calendar year.

C. The following cost-containment provisions shall remain in effect for the duration of this Agreement.

1. A $50 fee for Emergency room visits. The fee is waived if admitted to hospital.
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2. Pre-admission testing:
a. 100% reimbursement for pre-operative laboratory tests and x-ray examinations only if
performed on an outpatient basis (unless medically necessary).
b. 50% for same if performed on an in-patient basis.
3. Ambulatory and Diagnostic Procedures (non-emergencies) — 100% reimbursement when certain
enumerated procedures performed on an outpatient (Physician’s office ambulatory surgical center,
outpatient department of a hospital) basis.
4. Hospital Admissions/Discharge:
a. No Friday, Saturday or Sunday admissions, except
e Emergency situations;
e Surgical procedures are scheduled over the weekend; or
e Permissible when testing or surgical procedures scheduled.
b. Discharge from hospital within 24 hours of Doctor’s release.
5. Refer to Health Insurance Open Enrollment Booklet for further information.

D. An employee shall be entitled to a Hospital Bill Audit Gainsharing payment of 33 1/3% of an
overpayment (or other billing error resulting in an overpayment of the health care provider), up to a maximum of
$500 to the employee for each incident. In order to qualify for the gain sharing payment, the employee must; (a)
identify that an overpayment of more than $250 (in the aggregate) in a hospital bill that is presented to an
employee or his or her dependent and (b) notify the City’s Employee Benefits Division of the error within 30
days of receipt of an Explanation of Benefits from the Health Plan. Payment shall be due and made only if the
error is verified and the amount overpaid actually is recovered to the City’s benefit.

E. Optical Plan benefits in effect on June 30, 2019 for active employees, shall continue for the term of

this Agreement, and shall apply to current and future MAPS retirees. It is understood the optical plan benefits for



retirees are subject to the terms of the benefit plan and any modifications shall be in accordance with City laws

or policy.
F. Life Insurance
1. A Basic Life benefit in an amount equal to two and 'z times (2.5x) the employee’s annual base salary,
or $100,000 whichever is greater, will be paid in accordance with regulations promulgated by Employer.
2. The death benefit may be paid in advance to employees who are catastrophically ill. This is called an
Accelerated Benefit. An employee who is catastrophically ill is characterized by all of the following: (1)
the employee is totally disabled and therefore cannot work for the City or any other employer in an active
or limited capacity, (2) the employee's medical prognosis shall state that the disabling illness which arose
either suddenly or gradually is likely to cause the death of the affected employee within a twenty-four
(24) month period, (3) the affected employee must apply for an ordinary disability retirement allowance
or a service retirement allowance, if applicable, to be eligible for the catastrophic illness payment. The
claim must be filed within six (6) months after the claimant has become incapacitated or disabled and is
unable to return to work.

The Department of Human Resources and the Employer’s contracted life insurance carrier shall
be charged with administering the catastrophic illness benefit and determining the eligibility of the
claimant for said benefit. Upon request, the employee shall furnish the Department of Human Resources
with any and all data and documentation pertaining to each claim. The Department of Human Resources
may order examination of the claimant by a physician of its choice. No benefits may be paid for injuries
or disabilities for which compensation was paid under (1) Workers’ Compensation laws or (2) accidental
disability provisions of the Employees’ Retirement System.

If the claimant’s death occurs before the City has made a final determination that the illness is

catastrophic, but the catastrophic illness benefit has not been paid, the payment shall be made to the



named beneficiary.

3. If the employee’s death is directly caused by an accident, his/her beneficiary will receive an Accidental

Death and Dismemberment (AD&D) benefit in addition to the basic life insurance benefit. The amount

of the basic AD&D benefit is equal to basic life insurance benefit. If the accident does not cause the

employee’s death, but does cause a severe injury such as loss of limb, the employee will receive a partial

benefit from the AD&D plan.

4. The death benefit described above shall be converted upon retirement to a $15,000.00 death benefit,

with double that amount in the event of an accidental death, payable to the designated beneficiary or

estate. It is understood that death benefits for retirees are subject to the terms of the benefit plan and any

modifications shall be in accordance with City laws or policy.

G. The City shall reimburse employees either $500.00 or the employee's actual cost, whichever is less,
once per fiscal year. Reimbursement is available for the following:

e Physical examination;

e Physical fitness/wellness programs which may include weight control (not
including meal plans), yoga, Pilates, karate, tai chi, smoking cessation and
stress management classes (as approved by the Employee Benefits Division,
Department of Human Resources);

e Vision not covered by the optical plan;

e Dental care expenses not covered by the dental plan including night guards,

e Holistic/natural medical treatments;

e Community Supported Agriculture (CSAs);

e Hearing Aids;

e Orthotics



e Apple Watch;
e Fitbit;
e Treadmill;
e Bicycle;
e Stationary Bicycle
There is no annual cumulative effect. An employee may request and be reimbursed for only one of the

benefits. Requests must be made within 60 days of the enrollment, payment, examination or treatment date.

ARTICLE 8: TUITION REIMBURSEMENT

The Employer shall maintain a tuition reimbursement program administered by the Department of Human
Resources. Within budgetary constraints and upon approval by the Department of Human Resources, employees
shall be granted benefits under this Article and shall be reimbursed, providing the employee meets all
qualifications as listed in the Administrative Manual, for up to 50% of the tuition cost of a maximum of 10 credits
per semester, consisting of not more than 4 courses for taking a job-related course or in a degree program that
benefits City services. Affected employees shall be further reimbursed for laboratory and administrative fees, not
to exceed $25 per semester.

ARTICLE 9: TRAVEL

The travel allowance rate shall be the business standard mileage rate prescribed by the Internal Revenue
Service (IRS).

ARTICLE 10: HAZARDOUS DUTY PAY

Employees represented by MAPS who are directly exposed to the same, immediate hazardous
environmental conditions as other non-MAPS employees, who currently receive hazardous duty pay because of
actual supervision of a program or the requirement of working in the actual conditions, are eligible for the current

established additional premium rate for all hours such as other employees who are working in such conditions.
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ARTICLE 11: MEAL ALLOWANCE

Meal allowances outlined under AM 205-16 will be paid whenever 3 or more overtime hours are worked.

Expenses must be reasonable and accompanied by receipts.

ARTICLE 12: HOLIDAYS

A. Leave with pay shall be granted for the following days, referred to herein as holidays:

January 1 New Year's Day

Third Monday in January Martin Luther King's Birthday
Third Monday in February Presidents’ Day

Friday before Easter Good Friday

Last Monday in May Memorial Day

June 19 Juneteenth

July 4 Independence Day

First Monday in September Labor Day

Second Monday in October Indigenous Peoples’ Day
November 11 Veterans Day

Fourth Thursday in November Thanksgiving Day

December 25 Christmas Day

Presidential and Congressional General Election Day (even years only)

B. Whenever employees working at the Police Department are required to work on a day designated as a
holiday, or if the holiday coincides with a regularly scheduled day off, the employer shall provide a day in lieu
thereof within 45 days. This may be forty-five (45) days prior to or forty-five days (45) days subsequent to the
holiday involved.

ARTICLE 13: LEAVES
Effective July 1, 2015, the following leave changes will take effect for MAPS employees:

A. Vacation Leave: MAPS employees will continue to earn accrued credit in the manner set forth in
Administrative Manual 204-2, as indicated on the chart:

AM 204
leted Y f ti Days E Month or P/T —
Completed ears‘ of Continuous ays Earned per Month or P/ Per Year Full-Time Employees
Service 160 Hours
0 through 5 1 12
6 through 10 1% 15

10



11 through 13 17 18

14 through 18 1 % 21

19 or more 2 24

Effective June 30, 2015, all accrued vacation days shall be placed into the employees’ individual legacy
vacation accounts. On July 1, 2015, the City shall open a new vacation account for each employee. Employees
shall continue to earn vacation days at their current rate. The maximum number of days an employee may
accumulate in their new vacation account shall not exceed forty-five (45) days. Vacation time taken in excess of
the current balance in the new vacation account may be drawn from the legacy vacation account. Once days are
taken from the legacy vacation account, they cannot be replaced. The cap for the legacy vacation account will be
adjusted accordingly. Whenever possible, every effort shall be made to honor vacation requests that are submitted
in advance. Upon separation from City employment, employees having no accrued days remaining in their Legacy
Account shall be paid out for all the days in the current vacation account up to a maximum of 45 days. Employees
with accrued vacation, remaining in their Legacy Account at the time of separation shall be paid out for all such
vacation remaining in their Legacy Account. Should the number Legacy days be less than 45, such employee

shall also be paid all days accrued in the employee’s current vacation account up to a combined total of 45 days.

B. Personal Leave: Effective June 30, 2015, all personal leave (up to thirty-two (32) days) shall be placed

into the employee’s individual legacy personal leave account.

On July 1, 2015, the City shall open a new personal leave account and four (4) personal leave days shall be placed

in the new personal leave account.

All personal leave days earned in the new account must be taken in the fiscal year they are earned. Employees

with a zero ( 0 ) balance in the new account may use any available days in their legacy personal leave bank. Once

11



days are taken from the legacy personal leave account, they cannot be replaced. The cap for the legacy personal

leave account will be adjusted accordingly.

C. Over-Max Bank: MAPS employees who on June 30, 2015 have vacation and personal leave that

exceed the maximum accumulations (“over maximum banks”) allowed by this Agreement, will have such leave
converted on or after July 1, 2015 in the same manner and according to the same rules as sick leave. After July 1,
2015, MAPS employees will not be allowed to add any vacation or personal leave days to their “over maximum

bank” for conversion upon termination.

D. Bereavement Leave: Four (4) consecutive working days' leave with pay shall be granted upon request

in the event of a death in an employee's immediate family. Immediate family shall be considered a father, mother,
sister, brother, spouse, child, mother-in-law, father-in-law, grandparent, grandchild, step, and half-blood relatives.
The four (4) days shall commence at the option of the employee on the date of death or the day following the day

of death or in conjunction with a memorial or funeral service.

One (1) day of leave with pay will be granted for the death of the employee’s aunt and uncle. This one (1)
day of leave with pay must be taken within four (4) calendar days of the date of death or in conjunction with a
memorial or funeral service. In the event that the deceased aunt or uncle lived in the same household as the
employee making the request, the deceased aunt or uncle shall be considered to have been a member of the
immediate family. Employees who require additional time off beyond these four (4) days may request and shall
be granted additional reasonable time off charged to vacation or personal leave or compensatory time.

E. Sick Leave: Refer to Addendum F.

F. Leave Usage Increments: All accrued leave (vacation, personal, and sick) and compensatory time

may be taken in units of at least thirty (30) minutes.

G. Job Injury Leave: When an employee sustains an occupational (on-the-job) injury in the actual

12



performance of duty and is unable to work, except for an employee of the Baltimore City Fire Department, the
provisions of the Workers” Compensation Law of Maryland shall be followed. The employee shall be paid at the
rate of 66 2/3% (sixty-six and two-thirds percent) of his/her average weekly wage (salary) not to exceed the State
of Maryland’s Average Weekly Wage (AWW) limit.

H. Graduation Leave: Leave of absence for attendance at high school, college graduation or basic

training (military) exercises shall be granted to the employee as follows:

1. One (1) day leave of absence with pay to attend his own graduation when the graduation exercises
occur during the employee’s regularly scheduled work day.

2. One (1) day leave of absence with pay to attend the graduation of an immediate family member
graduation when the graduation exercises occur during the employee’s regularly scheduled work shift.
I. Sick Leave Payout (Retirement and/or Termination with twenty (20) years of service): In addition to
their accrued vacation and personal leave, employees who are pensioned or who elect to terminate their
service without pension and have completed at least twenty (20) years of service, regardless of age, shall
be entitled to a bonus of one (1) day’s pay for each three (3) days of unused sick leave at the time of their

retirement and/or termination from City Service.
ARTICLE 14: PROFESSIONAL DEVELOPMENT AND TRAINING

Consistent with the needs of the government, managers may grant permission leave days and provide
funding if approved by the Agency Head, if the education or experience obtained from the training will be of

value to the City and the employee(s).
ARTICLE 15: OUT-OF-TITLE WORK

Whenever an employee is assigned to perform the duties and responsibilities of a higher classification for

a period in excess of ten (10) consecutive working-days, he shall be paid the higher rate for such services

13



commencing on the eleventh working-day, in accordance with the rules and regulations as set forth in the
Administrative Manual.

No employee shall be required to perform or shall receive compensation for out-of-title work for more
than one hundred and twenty (120) days in a fiscal year.

ARTICLE 16: BENEFITS PRESERVED
All benefits previously in effect will continue to be implemented during the life of this Agreement.
ARTICLE 17: DURATION AND TERMINATION

This Agreement shall become effective on July 1, 2023, and remain in full force and effect until
June 30, 2025, unless otherwise stated herein. It shall automatically be renewed from year to year thereafter
unless either party shall give the other party written notice of a desire to terminate, modify or amend the
Agreement.

Such written notice must be provided at least ninety (90) days prior to the expiration date of the Agreement.

The remainder of this page 1s blank.
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ADDENDUM A

MAPS
FY2024 Salary Range
Effective 07/001,/2023

Grade Minlmum Midpolnt | Maximum
w2 47,907 62,257 $ 76,606
W03 S50,837 Lo, 064 Sa 1202
04 553,881 570,046 586,210
G 358,217 575611 393,006 |
TH 563,458 SR2.5R| S101.674
923 $H8.280 $85.00% 109,52
927 %72.624 504411 116,198
929 377,191 $100,267 §123343 |
G931 $H3. 165 LI08,056 S132.947
936 90,595 S118.130 $145.365
939 06, | b8 127,326 L15R 483
942 5102.024 $135,114 S I6E 204
4ol S108.231 £143.372 AEE
967 5 116,666 154,501 5192 336
i 512744 5 16K,900 5210373
989 5131905 174917 £217,978
) $137.399 $182.027 $226,650
W] 5145.717 103 007 S20ATT
[T 5154, 736 S35, 045 §255 353
¥ § 166,683 L2916 $275.150
o] SI82.379 $241,590 FET
w05 §235,755 5273261 5310767 |
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MAFS
FY 2025 Salary Kange

Effective 070172024

Grade | Minlmum Midpolnt Mavimum
B2 $49,344 S6d, 124 $78,904

203 552 362 SH3.046 TARE]]

904 555,497 572,146 TER. 706

P04 559,004 $77.580 $05 706

907 %65,303 L85 058 SI04,724
933 $70.33% T01.572 S112,807
917 574,503 $97 243 S119,684
919 579.507 S103.375 $127.043
931 585 660 SL11,.297 $136,935
930 503 637 SI121.674 $149. 7126
939 $949.053 s131,145 3163237
942 105,085 S139. 167 S173.250
Sl 111478 5147471 181 HeK
07 2120, 166 AR NET L19%, 1
209 $131,.267 $173.975 5216,684
QRD R135. 862 S1RD, 164 5224 Ay
Rl 5141.521 517,488 233,456
ga) S130089 198 /0 5247 69|

992 5159.378 211,196 5263014
993 S171,683 8707844 SIR1 405
994 SI87.850 5248 K17 S300 825
998 £242 K38 581,459 $320,090
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ADDENDUM B

CLASSIFICATEON LISTING

Job Code Job Profile Namas Grodo Pl ik e Mlammi e
07376 Account Evecuthme S23 Siie, J00 S106.331
07331 Account Executree Supersisor CER] SO AN 2128005
34142 Accodsntant H 22y SiG6 100 L106,351
o735y Ao tant 1[N on-Clvd | 923 SEE, 300 S10&,331
14145 Accountant Supervisor 227 ST0. 509 S112 B14
07360 ACCOUNIING SUEpervisor - Mo TS0 537 70,500 112,214
3146 |Accounting Manager 531 R E] 2138075
oFagg Aceounitling O atiani Hilewt a3l SR TAZ SI79.075
34157 .ﬁ.u-m.ﬁliﬁ# Syalerd Al men 936 SER 4R cI43.131
o793 Accounting Systems Anakyt 923 Sl 300 5106331
3151 Accounting Systems Anabyst {(Ceal} 923 i, 000 S104.331
02430 Administratee Anakyst 1l CFE] LEE, 300 106,331
ESELF Agminiztrative Analyst il (Sl EFE) LEE, 300 106,331
ol19sE A nisirative Policy Anakst G523 556,300 SI06,331
F1122 Adminictrative Policy Anabst [Tl 923 S5&, 300 SI106.331
DoEsn Adminisirator Courts =5} S 105,073 2173314
LO2ST Ail-r'l."f IT Aszociale o7 561,639 598,713
I3 146 A&ﬂ!f IT Bazociats [CEvil Service ) o7 461,639 598,713
33153 Apmiacy [T Maager - | EEE 593,367 5153.B67
33153 Ageiy T Manager - I Quiz 553057 5163. 305
10262 Aperoy 1T Manager | ayn 33367 SIS BT
102561 Apgency 1T Manmger |1 @42 S99 052 S161 3%
L02E9 Aperncy 1T Manager 11 SED 105,079 5173314
33157 Agency IT Manager [ [Chil Service) SED £105,079 S173,314
15137 Agendy 1T Pacifalio Blanagpaor = F o5 052 2153,305
jLipls: ] Aparey T Spebiclalece | 23 556 300 CIs, 331
33147 .ﬁiﬂ-r‘i-.r IT Spircialast | €l warvica ) 923 %66, 300 SIDs, 331
F3I148 .ﬁil-ﬂ'.’ll- IT SpesiciafEsn 0 Q27 5T, 509 S112.814
LO2 55 Apency [T Speciabivt I [Mon-Ciwil) 227 ST 505 5112814
L0260 Ageney [T hpeciaing il #29 XN ] 2118,750
33140 Agency 1T Specialst 0 |Civil Service) CFL] 574 54l £118 750
131%4 Agency IT Specialist IV B3] S0 AL L128.00%
10267 Apemnly 1T Speciatect IV [Mon-Chvil] 931 SEO, 743 £125.07%
F3150 Agenoy IT Supw/Project Manager 935 SEE 2B 5141131
IDIGE Agency IT Sugref Project Manager [Non- o35 SEH 4B Sl41, 131

Crwill
Of=RO2 Alcahal Aasevcmient Tk ool e S SO CIl>pia
DA S Amimnialratsee Bsdrtant Sd0 Lo, 900 LED. 700
Oo7 a5 Anabrst Programmer Lesd 927 50505 5112814
131d5 AnabystfProgrammer Supersinor p i) SFd Y 5119, 750
35101 Application Support Spoclakst B2z S0, 500 S112.B14
oFIse Appllcations Sys Anabyst Load 831 SEO AN S123,00%
13669 Apprenticeship Program Admén 83y S5E. 300 £106.331
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Jdob Code Job Profile Mame Grade Ml bnd masm Masibmiam
75112 Architect I 927 ST0,.508 S112.814
75115 Architect Supervisor Licenzed LER] SED 743 S120,07%
Jagit Archives Rocord Managemant Off 533 LEE, 200 G106 331
33818 Amisstant Chi, Solid Waste Div 231 580,743 5115075
1000 Assitant Chief EOC F36 588,248 5141131
82135 Assrtant Coord of Preschoal 931 LED. 743 5129075
10074 Azsitant Counsel 529 474,543 5109750
10214 Azsiztant Fire Chief BSF 5177 106 5177106
10158 Axzittant Solicitor L] 74,8943 5119750
01862 Azsivtant State's Attormey 529 474,943 5135 750
[ ] Asskstant vo tha Mayor @53 65,900 5105, 500
Tl421s Asskttant Watershod Managar 923 56,300 5106.331
00841 |Associate Administrator Lowt 529 474,543 §119,750 |
10076 Asjociate General Counsel 336 SER, 248 5141131
53541 Azst Chief Div of Litilities 531 SE0, 743 5129075
O0ETE Azst Chiel Medical Officer 927 L0, 504 5112814
10203 #Azst Counael Code Enforcement 539 674,543 5119 750
O73TE Anci Diroctor Mdu" Service 523 SEE, 200 106,331
07362 Azt Direcior Puh_ln: Safoty 533 LEE, 300 C1DE, 331
10143 Ass1 for Public Affairs Comp 537 2 F0, 5073 5112.814
a3134 #iss1 Sups Housing Inspoctmns 506 556,521 S50, 197
52981 Aunt Supt ol Public Building L] 556,521 S 197
0734 Asel Swopt Dperations Conwy OiF WG 556,521 S0 297
10123 Asst To The Exoc Director ECR 923 S66, 3 S106,331
ENLE ATVES Dmbudsrman 524 £74,943 119,750
Ja1le Audit M:n:ﬂu 543 55 052 51563,30%
34111 Auditor N 527 S70,509 5112814
Jai1iz Auditor Bl 931 S80,7a3 5139075
34115 ALGHEDF Suparvisir T35 588,248 sldli3l
52116 Automoltive Maentensnde Supy Il 523 566, 300 5104.331
S £ LS Awation Mamtenance Fiog Supy T 5000, S 511 H1E
31138 Bike Share Program Coondinator 527 L0, 504 G112 814
J42ES Billing Soction Supervizor 523 SEE, 300 G10E,331
72133 Erll:lﬁn Project EI'I.EH'II'I' 531 550,743 L135.075
31306 Budget Anabyst DPW 529 L74,543 51319,750
31301 Budget Managemeni Anabyt | 523 556,300 5106.331
31304 Budget Managemant Analyst 1) 927 570,509 5112614
11305 Budget/Manapement Analbyst il 929 574,943 5119, 750
35125 Business Analyst 927 500,509 5112814
35131 Busirness Aaialysl, Livad 943 435,057 5163,305
35130 Business dnalyst, Senior 539 5593 357 G153, B6T
35100 Butiness intelligance Anabyst 529 £74.543 5119750
5122 Business Intalligance Anadyat, Load 942 599,052 5163305
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Job Codea Job Profile Name Grade Minimum Ml masm
35121 Bauminess hI.EII.EH'iDE Anabyst, Semor 939 593 367 5153 867
333:7 Call Center Operations Admin 436 GHE, 4R 5141131
33356 Call Cemter Operations Manager 523 SES 300 2108 331
72498 Il;_hii-! Cantract Offices 331 SR 743 5£129.075%
71442 Chief Horticulturisg 931 SH0, 743 5129075
10236 Chiof Inwastmant Officar 930 5133397 £220,054
10783  |Chisf Medical Difecior 60 5105073 5173314
OOEYT Chief Medical Oficer Courts 955 SHE 248 £141.131
E1145 Chief Mental Headth Prnp A TS 931 SHEO, 7R3 £129,07%
1000 Chief of COBG Compliance 531 SHO 743 5129075
72415 Chief of Contract Admin 531 can, T4y L1249 075
JA426 Chief of Facal Sandcas | 531 SEO 743 £1279,.07:
D70 Chisf of Frcal Services | [Man-CSC) 931 SB0, 743 5129.075%
3q4azxv Chief of Fecal Services 1 936 SHY 4B £141,131
DD10E Chisf ol Fiscal Services 11 - Mon-Civil 936 88 148 141,131
71412 Chief of Forestry 531 580, 743 129,075
Ta646 Chief of Sureeys 931 SA0 743 £129.075
TOLSS Chiaf Salicitor 935 SEH Fag 5141,131
01963 |Chief State's Attoniey 935 SHE J4B 214111
8004 Chief State’s Attornaoy Lead = e £09 051 L163,30%
o105 Cly Adminittrator 995 L2ZR . ERRB 5301 716
1101 City Auditod 90 5133.357 5220.054
F1418 LIty Forastny SUpaniisor 927 S 70,509 ¢11z2.814
TAl3E Ly Plannar | 523 55, 300 106,331
74137 jility Planner I 527 270,509 2113 mi4
F4138 City Plannar S nisor 331 Sa0 a3 £129.07%
005 City Sobcitar SRk S 188,000 S1BE 000
T2116 Ciwil Engineer 427 S0, 5059 £112 814
IOX32 | Ciwilian Raview Board [nwen 923 S5, 300 106,331
10133 [Cvilian Review Bed invit Suighe 329 574, 943 5119.750
31940 Claimes And Systems Manager g31 SHg, 43 £139,07%
33711 Claims Investigator 523 SE5, 300 2106331
51121 Cliracal Director Health Cir 931 SHO 43 5129075
BE1116 Clinkcal Social Work Supy 531 SO, e 5129075
351559 Lollaboration Senjices. Lead 339 593, 367 5153867
3332% Communication Services Admin 923 556, 300 5106, 331
33323 Communikations Spediaist 927 S70,5009 5112814
61255 JCammunity Health Educator Supv 27 370,504 2112814
G216 Community Health Murse Supy 531 CH0, FaY 2129075
01968 Coimmanity Liatson a0 923 S£6, 300 £106,331
33547 Commanity Mktg Outresch O 923 S, 300 5106331
01942 Community Outreach Superdsor 931 SR, 743 £129.07%
E4221 Community Relations Bep iy 852 312 pt-EN]
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Job Code Job Profile Hame Grashe Ml ervirmarm Maximum
B4 Cosmmunity Relations Rep Supy k] 566,300 5106 331
33823 Compae nsatken Analyst 1 927 ST0, 509 Sil12.814
33624 Compensatson Anabyst i 429 574,945 SL15 750
10284 Compensatsen Manager 531 SEO, 743 129075
33I6I5 Canii e Aatidh Manager [Chwl Seevoe ) 531 520, 743 S129.075
33135 Computer Dporator SuUperisor D5 556,521 490,297
72494 Construction Conract &dman 927 ST0, 509 S1172.814
42231 Construction Project Supervisor | o923 S66,300 106, 331
T2 Construction Project Supy | [ Mon-Civil) 923 SEE, 300 SLDE 331
43232 Construction Project Supy |l 527 S70, 500 Cl12 814
T2496 Conract Oflcer o927 570,509 112 814
DDRAG Coard Madicsl Sy insenile 927 ST0; 509 5112814
eea2 Coord School/Student Sves G527 570,509 5112814
DIEEE Cowrt Services Manager 503 %459, 356 5TE. 974
71125 Crime Laboratory Photo Supy 9213 S5, 300 L1066 331
71135 Crime Laboratory Tech Supy 07 L6l 639 L8E 713
o111 Criminal hrtice Associato 03 %45 I5E £78,924
71112 Crirminalist 1 527 570,500 112814
f11313 Crimimalist 1N DNA Anakysic 929 574,943 £119, 750
71118 Crirminaliat 10 DrLﬂ Arialyvii 929 STd.943 5119 750
71119 Crirminaliad 10 Trace Analyas 929 574,943 5119750
71114 Crimimalist Supy I:Il'uI! 935 SB8,248 S141.131
71115 Criminalist Supy Trace 935 SEE, 248 S141.131
35115 Data Analyst 527 !'Tﬂ],!-l:ﬂ.fl Siirmia
35119 Daita Aschitoct B4z £o5, 052 5153305
15116 Distn Enginest 3249 574,943 119,750
15117 Data Engineer, Senior 439 S93 367 C153 867
[EER | Deata Fiell o 907 561,639 598,713
15118 Diasta Manajper Sl 599,053 63,305
10268 Data Project kManager G35 SEE, 248 141,131
35133 Data Schentist 525 574 943 2119, 750
15135 Diata Scientisk, Lead 47 L9305 SLER 305
35134 Data Schentist, Senkor 539 583 3687 CIS3 BT
35126 Diatalsaie Adrmiristrator 927 570,509 21172814
15128 Databaze Adrministrator, Lesd B3k S8, 248 2141131
35127 Database Adrministrator, Senor 331 S50, 743 5129075
10235 Databave Specinka 3327 570,509 SLl1zala
33102 Databaze Specialist [Chvill 527 470,509 S1ir @14
B2146 Day Care Program Derochor 531 SED, 743 5129075
DDELE Deputy Administrator Courts 539 593,367 5153867
10243 Deputy City Auditor 464 5523 712 S20d 246
DIESE Ceaparcy Doractor Mebedioal Srve 931 =0, 743 5129075
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Job Code Job Profile Name Grade Minkmum Maximum
10213 Dty Fire Chilef HiF S162 938 2162938
10ZR1 Daputy Folics Domumdssionar | Mo Sip G164, 771 £215,148

Cwornj

102818 Dieputy Police Commissioner [ Sworn) g1 1G4, TT1 c219 148
GAAED Deputy Towing Manager B 556,521 S0 297

Falde Dﬂi'!n Plammnar | 523 566,300 2106331
FA14T Dasign Flanne 11 927 570,509 5112.814
74149 Design Planner Suporvizor o931 LEG. 743 S1X9.075
ISI42 |Dasktop Support Manager 539 593, 367 5153 867
35103 Diev Operations Engineer 925 574943 5119750
I510% Dev Operations Engineer. Lead LT SH8 Jam C141,131
35104 D Dparations Englrear, Semnlos 53] S50 743 51239 075
5107 Developest Programmer S27 ST0.509 5112814
07101 Dégrtal Communications Spocialist SOF %51 639 598, 713

61193 DEr Ao & Raproductive Hith 533 580,743 SE23.075
10256 Dir ATVES 42 S99.052 S163 305
&1125 Dar Bureau of Discase Comtrol 531 580,743 C129.075
#1235 Dér Child Care Foodd Program 531 £80. TAZ £129 075
61127 [Dar Chronide [Hrease Prevention 531 S80. 7473 L1230 075
OO0 Dir Cormm Senices Outreach 931 SaG 743 L1309 075
DOEST Dir Community Service Affairs 523 S66_300 L1DE.33]1
G11E5 Dir Early Intenvention Service 931 580,743 5129 075
21376 D&r Gariatric Hith Swes 931 580,743 S129.075
Bl224 DEr Hatalkth F‘m‘ Plan & Eval 531 SED. 743 S123.075
DOBEA Dir huvenile bed OF Cowrts 927 ¥, 509 11> mia
IIE2E Dr Legeslative Referance 542 £99.052 £183,305
10166 D¥r of Permits & Code Enfor 931 S80. 743 5129075
62312 Dir Oval Health Services 539 $93 367 C153 BE7
GI1ER D Sl Haa bt Fm_‘.-ril'l‘il 931 S8, 743 S5139,075
B13d7T Dir WIC Program 931 S80.743 51F3.075
10009 Director Council Services 531 280,743 S129.075
10120 | Derecior of Homa Dwnarship =31 550,743 £125,075
10158 Darector of Project Finance 931 SE0. 743 G120 075
10160 Derector of Public PFrogram 538 THS Jam £141,131
00510 Director of Pulblic Warks ELY G245, 00 S345, D0
10159 Director of Rehabilitation 31 580,743 5129 075
Bl1418 Direcior Dparation Safe Kids 531 580,743 2129075
oolie Directar, IT & Communications - FIRE BAF 21632, 938 S162.938
33IETS OFW Saficty Train ing Manager 935 5858 2148 141,131
33645 DWW Training Supervisor a3l 580,743 519,075
Ta311 Economic Development Officer g2y 566 300 106,351
4393 Economic Empowermaent Cfficer 523 LS55 300 £106,331
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Job Code Job Profile Mames Grade Mlimsirmerm Maximum
3r937 E-Dizcowery Coordinator o923 566, 300 5106,331
23185 EDP Data Tachniian Supsndisor oG 256 521 SO0, IS7
B2133 Educational Coordinator H2y ok, T 106,351
S4556 Electrical Mamt Tech Supw i 3y LE6, 300 Sik6, 331
I3I69]1 Eriplayes Adidvlanes Cayndalarn | 03 A% 356 ST 924
FI3696 Employes Assistance Counselor | P0G 556,521 SO0 297
IIGST Emploves Assistance Counsaelor = rE ] SEE, 300 §5106,331
33650 Employes Benelits Supsryiso 937 570, 509 5112.814
35140 End User Computing Engineer G20 S74. 543 S119,750
35161 End Usar Computing Manager =T e 595,052 %163,305
35138 End User Support | 923 St B0 51D06.331
35139 End User Support Specialist 1 527 0, SO S112 814
35141 End Usar Support Spacialise, Laad o936 LER, 148 5141,131
35153 End User Suppart Specialnt, Senlod 929 574,543 118,750
75345 Energy Program Administrator 931 SBED, 743 5129075
75337 |Energy Program Manager | 17 470,509 $117,814
75338 Energy Program Manager I 9149 T4, 540 5119750
Tri11 Enginecer | BI7 S0, S0 f117.814
72113 Enginear i S3g 74,943 €118, 750
T2115% Engineer Superasor 916 R 141,131
33168 Enmterprize Appl Sy Admin 936 cep an 5141131
35114 Enlerpritce Applicationg M-nl_.ﬁm DAz So99.052 S 1&3. 305
T1452 Ernviroment Conserdation Anal 923 S, B0 SIDG. 331
AZ51S Emvircmmental Health Supy D27 ST0, 509 5112814
31137 Erniramnmsantal Policy Analyve QX7 S0 509 4112814
A4 X395 Ervircmsmeental Technician Supy 07 CE1,630 Caa Ti3
61291 Epld-nrl'l:l-nl::l-a_li—'l: BT &70, 509 5112814
51293 Epidemiologist Supefdisor 316 BB 248 141,131
33558 Equal Opportunity Officer L FE L6k, 300 5106331
ZA600 Equity Dfficer o7 570, 509 5112 814
1 00&3 Ex@cutive Aviistant Sl 552,313 S831.69%9
Dooas Executive Director | SE0 5133397 S200,054
ooes Enscutive Dirgctor (1 S5l L1441 473 £233.473
OO0 7 Executive Director 11 02 5150229 247 916
OodaE Ewecutive Director IV Loy S1&1 828 LAe7 135
QOS5 Exscufive Dirsctor o 5177067 535937, 040
A5G FEP Benefits Anahyst | B0 552,312 S8 E¥9
33647 FEF Banafits Analyst 0 Q07 261,639 598,713
33549 FRF Beneiny Anaht Supw 927 S0, 509 S11z.814
33650 F&P Benefrts Manager 531 Lapn Fa3 5125.07%
F2elE el Sumany Supanyisor ol ] 556,521 SO0, 297
10189 Finance Project Manager P16 5688, 148 5141131
71147 Fingerprint Section Manager TG £56.521 SO0 297
1302 Fire Codes Plan Blanager 23 SEE, 300 S10DE 331
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Job Code dob Profile Namao Grode M inimasrm Maximum
ooiLo Hre Coimimiander BOF 5155,853 155 453
10197 Fire Press Officer ] 474,943 =119, 750
3R620 Fire Srve Education Specialist B 556 521 S00.297
71151 Fir earms Exarmémer g3y Sh0, S0 2112814
71155 Fif# & i [E o rmd s E.qr-r'rlmr S35 SRE.248 Slal 131
01908 Fixcal Administrator 31 SH0.TAY SLI9.075
10165 Fizcal lﬂ!iﬂ'.l.‘ltlu‘l Anabyit 029 74,843 S119, 750
00743 Fiscal Officer 923 566, 300 5106331
34434 Fizcal Officer {Crwil) B23 SE6, 300 L106 331
31321 Fizcal Policy Analyst D2T &0, 509 c112.814
31342 Fiscal Reseasich Analyst 927 50, 500 5112814
34425 Fizcal Supervisos Fa7 S 70, 50 5112 814
TH13IE Flaadplain Ml.n.lEtr 27 & 70,509 c112.814
0033 Farenuic Paych/Eval Courts 923 i, 300 G106, 331
71132 Forensic Sceentiat i 927 & 70,509 5112814
71133 Forensic SChantist D29 £74.943 S119. 750
71135 Forensic Scentist [V 531 SE0, T4l S129 075
T113g Forensic Schentist Supervisor 36 L8E 8 £141,131
7164 Fuel Systams Specialist 523 L6 300 216,331
42116 Gen Supt Bldg lnspections H31 CHD TAN 129075
42135 Gon Supt Housing Inspections 531 S0, 743 5129075
53335 Gan Supl Tramg Maintenasnce 927 S70.509 S112.B14
53523 Gernt Saprt Utilities Maint Rep 927 570,509 5112 814
10077 Ganeral Counsel 936 c8Y 248 S141,131
53337 Ganiaral S of H-I.*_E‘- Ground =23 oEh. 300 S106.331
S EELS Geriatric Day Care Director L FE] S, B0 S10E 331
EENE-F) SIS Anabyst Qay &70, 509 £112.814
13150 G5 Supervivad 927 570,500 5112 14
10217 Grant Services Specialist 10 541 B0, 728 C10u 308
10236 Grant Senaces Specialaa IV Sl 481,983 Stiﬂlﬂiﬁ
10237 Grand Services Specialin v 15 S110.677 5190, 365
10238 Grant Senaces Specialist Vi ot S149,414 2256 BOG
100120 Granis Davekogement Dioios f T | 553,312 L83 633
31754 Grants Procurement Officer el 552 312 583 699
B1245 Health &nabysis Supervisor EES CHE AR 2141.131
61333 Haalth and Palicy Ansliat 527 S0, S0 5112814
53275 Heslth Facilities Coordinator L 50, IS5 578,924
B111L Health Fm!ram Aadeniim 1 923 Sbb, 300 S1D6, 331
61113 Heslth Program Admin B 937 S0, 509 2112.814
61114 Heatth Programs Burcaw Admin 331 SH0 743 129075
1074 Health Project Director 331 SED, 743 5129 075
54216 Heating Alr Cond Tech Supy i w07 S61.639 598.713
14185 Historic Freservation Officer B34 Sr4 545 L1149 750
B7ITFL HR Business Partner 931 5—'5-9,?-13 5129 075
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Job Code Job Profile Name Grade Wi v Mambmm
33677 HR Generalist 1l 923 566, 300 5106,331
LEFE HR Ganeralict 1 | Non-Oil) o923 S56, I S106.331
1o2as HE Policy Analyst 527 S0, 500 S113 B4
33629 HA Specialist B 527 S0, 500 Si13 814
33630 HR Specialist 0 979 574,943 51159750
FIGIE HIALS Analyst 927 570,500 5112814
33527 HRES Spacialist 27 570,509 5112.B14
Ed325 Humman Services Mana 923 566,300 5106,331
0122 Hurman Services Manager Mon-Civil 523 Sk, 300 5106,131
DoIz0 Humain Sarvices Workoer |- Non Cleidl Sob 545,931 552873
o1zl Hurman Services Worker & - Mon Civil 558 L4537 557,357
BL1295 Imimiunization Aegistry Coord o7 £61,639 SR 713
35143 Incident Froblem Manager 939 593,367 5153.667
Doyar Information Tech Spoc o2 S46,512 S74.37%
pDoFal Inifior mation Tach St Siupsrre sor =i 556,521 S50 297
I3126 Infor mation Tech Spec Supy Gih 56,521 S0 207
33155 information Toch Spocialist o032 £45,512 574375
10245 information Tachnology Manager 236 SEE, J4B £5141.131
2G2S Imefrsmentation Tech Sugw | 05 SE8E.521 SO0 297
E2E26 Instrumentation Tech Sugw 1 Gr3 L6, 300 £106,331
31941 Inkiirapee and Rish Financs MEI’ oI 5TA, 943 L1159, 750
31951 Insurance Risk Analyst 927 570,509 5112814
Ti1Igl Investigative Soeciabise | a3 545 InE ST, 324
TLEGZ In-n-nhl.i’:.ﬁ-iﬂ Specialag 1 DG 'SEE.Ell S50, 297
igq4%ta Investment Anahyst EFL] 74,943 Si0% TEO
3310 IT Ascociate BCIT SD7 551,639 S8H 713
33116 IT Depidty Dhiectod BLIT aEa £133.732 5204, 2465
1018% IT Direchor Gy L1233 732 S204 A&
1041 IT DR i MHﬂiﬂlﬂr Sul2 59% 0532 5163305
ID18E IT Diwision Mahager BCIT 967 5113.268 5186734
33115 IT Diwvision Manager BCIT {Cral) T %113, 268 S1B6, 734
33191 IT Enginear 525 74,943 51158, 750
10185 IT Manager 242 599,052 G163, 305
33112 IT Manager BCIT 543 L9 052 $153, 3005
10153 IT Project Managsr ar3 574,943 5119, 750
33160 IT Project Mansper |Civl Service) L] 574,943 £100, 750
10Y8T IT Project Mi‘uﬂir {Non-Cluil) 939 593, 367 §5153 BE7
33114 IT Project Manager BLIT 939 593,367 5153,867
33107 IT Specialist | BCIT 523 SEE, 300 S106.331
33109 IT Spocialist ¥ BCIT 927 570,509 5112814
33110 IT Specialist 0 ROIT 919 574,943 5119750
10266 IT Specialist IV 531 SE0, 743 L£129.075
33156 IT '&Erﬁl I BCIT 931 ED.T-‘#! 5129 075
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Job Code Job Profile Mame Grads Mimimum Maxirmum
33111 T Supervisor BCIT 336 588, 248 5141.131
DDlla Laboar Relatkons Spacialint Q27 570,509 Sl11Z 814
F1527 Laboratory Technical Adrnin B3k SHEE 248 5141 131
F1536 Laboratory Technical Supy 231 a0, 743 2129075
F3735 Lafid Dofveyancs 51.1_}“‘-“::4' 93k a0, a3 5129.07%
53827 Landhll Superintendent a3 S, 300 5106 331
F1ia2 Latont Print Exaiminer Qz7 570,509 5112 814
71145 Latent Prindt Exarmine: Supy 936 SER, FER 5141,131
33103 Lead Application Sys Anal Prog 531 S0, 143 5129075
32922 I.I!i| Offecar 22T 570,509 5112814
D1a7 Legistative Fiscal Analyst 927 ST0,5059 S113.814
34533 Legilative Servces Anahyst 833 S65, 300 Clo 331
D198l I.tadf.:lfﬂ.ﬂﬁn-ﬂ LEslsorm o217 570,509 5112 814
E1473 Lisizon Dficer Sale Strests S0G 556,521 590,297
aeed 1 Litr Wide frea Network Admin L] o7& 043 119,750
LR i LiBirarian I 923 S66, 300 5105331
OG5S Librarian Supv | 927 570,509 5112 814
OG5S Librarian Supw I a4 L4 D43 £119 750
T3 Libsrary Anmual Fund Coond GO7 51,639 Lo8 713
47 Library Branch Coordinator 531 SE0.7AN 5129.07%
10245 Library Compoter System Leader Q17 570,500 5112814
DG 27 Litirary Computlsr Syilemi Supy 931 B0, 743 £129.07%
7TI6 Library Granty Manager 03 543 356 STE 924
s=1 Library IT Tralnng Officer =i 5T0.509 5112814
OD640 _ |Libwary IT Training Sugy EET] 80,743 5129075
[ v S ] Lcenzed Cinkcal W Supw 931 LA0, TAY 51234 075
52415 Lima Maintonance Tech Supw S0&E 555,531 f90,297
E1387 Long Tiedn Cafe Dimbasdhinah 523 S66, 300 5106, 331
&1389 Long Term Care Omboedoman Supw 531 80 Tax 5129075
33324 Blailrsom Dp@rations Manager ([ civil QIT 570,509 S11z.814

BETVILE)

[ vl ] MManagement Support Technkcian 03 45 3556 LTE 924
31572 Elanagemant Suppart Technksian |Civil] S03 L49, I56 L7852
10184 Manager Coart Info Sysiem 531 LED AN G129 075
101932 Manager Court Technalopy 931 SE0, 743 5129.075
DG Managest Fivcal Services Lib D 580,743 5129075
DI216 M-anaﬁn-r Lt QzT 570,509 5112814
a0 7 Flanpeower Resaurces Consultan 91D 51 5125

0834 Baster 251 S97,634 G150 903
541366 EAechamical Maint Tech Sugse I 323 566, 300 5106331
BF3343 Media Produces Director i 923 S, 300 5106, 331
B1225 Medical Laboratory Tech Supy B3y 570,509 5117 814
g5 BAodical Paychiatmst Courts ) Y4 043 5119 750
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Job Coda Job Profile Name Grada B b L e el i rrvLa ey
21195 Miomtal Healfth Frn-Eram Asst 923 SEE, 300 %106,331
71533 MIErn—hNﬂEil‘l SRR 927 270, 509 5112814
IR50% Minority Small Bus Purch Coord 023 GG, B G106 331
22142 Motor Eguip Specification Supw 927 S0, 500 2112814
T2432 Hegjhbadhood Project Codld 923 66, 200 S10%,331
07358 Network Enginesr 227 S0 S0 511X 814
33192 Mt o i E!‘!IH-IIH O Servio ) 9r7 S 70,5058 5112814
35346 Netwark Emnginges, Livad 339 533,367 5153857
35145 Network Engineer, Senior a56 CHH AR 5141131
oDE22 Metwork Dperathons Coord LEb 9z7 & 70, 50 5112814
13193 Metwork Systerms Administrator 36 SR8 4B S141.131
ooOxE Office Manager a0 BRE 5231 L TR
IFN25 Office Sys Anakan Fr!mr S 907 261,639 SoB. 713
10210 DG Apwinl 27 S0 505 5111814
10211 G Lead Agent 929 Gr4.943 £119.75%0
BE13EB5 Db srma 903 549 A5E S7E.924
A138G Ombudsman Supervizor 0% 556,521 590,297
oooTE Operations Asskstant | a02 S5 513 574,375
31104 Oiperations Assistant | [Cll) =T ] SA6. 512 274,375
TR Oiperations Assistant I 903 49 A5 ST A24
31105 Operations Asskstant [ (civill servica] a03 49, ITE LTEOrY
DDORE Dperations Axikrany I Sl 552.312 533,695
31106 Diperations Asakstant 11 [Ciil) S 552312 SE3 699
oDOa 3 Dperations Director | 9q7 2113288 5185, 734
ooosd Dperations Deectar (I 959 4173.732 5104, 245
711593 Ciperations Enginear 24 C74. 843 L1119, 750
OO0 Diperations Managaor | 935 553 367 5153.857
Jinia Diperations Manager | [Ciwil) 239 591,367 5153 857
00091 Dperations Manager i 842 SO0 052 L1631 305
EREEES D rations M.iniﬁir 1 [Crwill) o4z 559,052 5163, 305
0009 Diperations bManager 1l a6l 5105073 5173314
31116 DOperations MBManagar 111 {Crad] ==t ] £10%.079 2173314
DDOBS Dparatians Officer | =k SEE, 300 5105,331
11 30 Dperations Ofscer | (onnd service) 8523 SE5, B 5106331
ooOEe Dperations Offecar 1 a7 G0, S0 2113814
31300 Ciperations Officer 11 (chdl service) a27 &0, 50 S511F 814
QDO T Operations OHscer 1| 929 574,943 5119, 750
31111 Dparations OHscar 111 (Chil servica) =] Grd, 943 5119, 750
DOOER Operations Officar IV 331 SB0. 743 5129075
31112 | Operations Officer IV [cheil service) 531 280,743 5129075
ooOES Operations Offscar 935 GHE, 248 £141.131
31113 Dperations Dffices V [Cheil Service) @36 588, 4R 5141131
31314 DOperations Hesearch Anakyst 923 GG, 300 S106,331
00083 |Operations Spociakst | o905 555 531 £o0 307
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Job Code Job Profile Noeme Grmsdo Mk Maximum
31107 Operations Specialist 1 {civil seroe) GG 556,521 290, 297
A Dperations Spaciaizy 1) SO SE1.639 598,713
iiioa Operations Specialist 1 { Cwil) 07 61630 £O8.713
Flasg Park Administrator SO 552 312 583 50
ETFE] Pairk Dritriet Muﬁaﬂer GG 256 521 5‘3'3‘55?
34157 Parking Fihes Supervisor 07 561639 598 713
alz13 Plannar IV 927 S 70,509 5112.B14
53290 Plant Euih‘lr‘ Klaind Supy = _Hr 61,639 598,713
35160 Platform Services, Lead 939 SO5 35T L1583 BET
10277 Police Captain a3p 5139, 358 %139 36E
10276 Police Theel 'L 5162595 5162595
10280 Police Colonel BEM G162 5485 L1622 585
10282 Polico Codmmissaones ek 5157 499 339,017
10279 Police Lisutanant Colenel #5597 5154 853 5154653
I 78 Polica Plapor sa4p 5147110 S147.110
T1215 Pollution Controd Anabyet Sups 27 S0, S0 112,814
Fl21i6 Poliviton Contrgl Prog Admin 36 SEH 248 5141131
35132 Principal Business Anabyst 542 284 052 £163, 305
I5173 Principal Data Enginesr 9432 499,052 163,305
15136 Principal Dats Soeniss Gaz 590052 S163 305
35124 Principal Enterprise Architect =T ] 290 052 L1163, 305
10140 Principal F'-I'-GE Artasumant Anal 929 574 943 5119 75D
35112 Principal Softwaie Engineess 942 S¥057 5163,305
52537 Print Shop Manager 927 G0, S0 S112.E14
oOEsE Procusament Officer - Man Thvil 537 570 509 £112.514
33585 Procurement GHicer 1 G523 GG, I 106331
33534 Procuremant Spocialist 1l 527 570, 508 S113.E14
33515 Procunement Supervisor FIG SER AR S141.131
35152 Product Manager 842 S0 052 L163,305
m2Is Profesismnal Servies 973 L ] S106.331
LDFET Program Anshmt 327 370503 112814
31511 Program Anabyst (Cieil) G27 %50, 500 112,814
31502 Program Compliance Dfficer (1 827 570,509 £112 814
Oaa17 Program Compliance Dffecer 11 [(Non-C5C) 027 S0 S0 112814
OO 18 Prograin Complance Sugsivisar 31 SH0.743 S1239,075
10240 Frogram Coordinator B23 S, B S10G,.331
31192 Program Coordinator 923 L ] S1DE,331
35151 Frogram Manager 239 #3367 5153867
G2 4 Progect and Planning Coord 527 > 10, S0 LR R AT
35147 Priojact MIM!II:II 939 S93 3BT L1533 867
T2635 Progrerty Location i pervisor 07 561639 598,713
32311 Public Health Dentist %29 a74.941% S1189. 750
1109 Pubilic Haalth Physician 532 o0 052 L1663, 205
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Job Code Jb Profile Name Crrade M Enimmasm Maximum
111 Public Health Physician 1 963 591, B0 %145 600
42553 Pulslic Haalth Rag Supsdsod Q2T 5T0 S0 Sll1Z2 814
3414 Public Relations Coordinator 923 S6G I 106331
oigsi Public Relations Officer 3213 S66, Bh Sl06,331
334813 Pubalic Relatiaas DEflcs: [-r.lrll REfwieE) o223 LE5, 3 SIDE 331
F1982 Public Relations Supardisor 931 £B80,743 SEXS.07S
33415 Pulslic Relation: Supsrvisos [Civil Senvice) 931 80,743 S1235.075
54345 Pumping Stations Oprs Manager 931 80,743 L2907
54341 Pumping Stations Oprs Supw 07 561,639 598,713
33810 Clualfy Assurance Analbyst S03 L49 355 Srg L34
33811 Ouality Asssrancs Analyit Sups a923 56, 300 SID6.331
52435 Radic Maintenance Tech Sup S07 561 639 598.713
2375 Real Estate !E'EI'II 1 Q27 570,509 511r.814
33712 Rieal Emtate ﬂ!l-l'll 1 il Sarwihom ) 927 ST0, 509 112,814
33715 Eeal Extate Agent Supervizor 931 LS80, 74N S120.07%
33730 Real Estate Appraiser 5931 L8O, 743 £136. 075
IIFET Records and Payroll Managar 937 570,509 SE12.514
10291 Becreation Manager 31 L8074 S120.07%
23191 Recroation F'rnEr:m Coordimator 931 LE0. 743 S129.07s
33HTE Recruil & Talant Ac Spec I QF7 =70 5059 SE1Z2. 814
IIGHD Recruit & Talent Ac Spec 11 929 574 943 5119750
23855 Recyding Cogndinator o7 570,509 2112.814
35 105 Relemwis El"l_l‘rl-hr 9239 74543 S159,750
35108 Release Engineer, Lead 235 SEA ag 141,131
35107 Release Enginaar, Samior 831 £80,743 2135 07s
34512 Research Analyst | 927 570,509 112814
DE1E Besearch Analyst |l {Mon-Ceeil) Q27 S0, Sl 112 R4
34514 Resaarch Analyst SuUperyisor 931 80,743 G126 075
F1T55 Rewourcs Develogiment Coord ax7 370,509 S11Z.814
33533 Retirement Anabyst 1 S0 £52,.312 283693
33634 Retiramant Anabyst 1l 07 £51,639 £58 713
33635 Retirement Analyst Supervisor 927 ST0. 50 112814
33532 Retirement Benefit Anal 11 S E52 32 L83 98
F3636 Retiremant Managse 331 S80.743 S139.075
28 Sailor Data Administrator Lib azx7 570, S0 112814
a9 Sailor Help Dask Manager Lib S0a 555,521 S90,357
D030 Sailor Metwork Technician Liar S0al 552.31F 583,659
[ g Sales Manager 927 5J'E,-Sl:fh 112814
52627 SCADA, System SUparvisor X7 570,509 2112814
10075 Sennd Counsel 929 574 943 5119750
34534 Senior Legizlative Pohoy Anal 229 574845 S119,750
10285 Senlor Becrultar 931 Ell?-ﬂi- G120 075
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Job Code Job Profile Mame Grads Mimimum Maxirmum
33688 Sonkor Recruiter [Ceal Service) 331 580, 743 5129075
D7F3I96 SEnor Sales Manager 931 80,743 L129.07%
35155 fervice Desk Manager Ly 593, 357 G168 BET
351t4 Service Desh, Lead 816 CAE, Jam 5141131
T35 Sighal Syeitam Manager 923 S6E, 300 S106.331
EL162 Socind Policy and Prog Analist azxT 570509 5112 814
E1152 Saerial FI'I:I! Adrministrator 1 Qz7 570,509 5112 814
B1153 Sastial P!I'nI Addrmimivtrator 11 936 SaE, IER 5141131
B1175 Sociol Service Coord Supw EFE] 565, 300 Sl 351
kB 40 Smial Sendetes Coord Courts 931 SB0D, 743 S5129.07%
1984 Social Services Coordinator Superywsor 5923 566, 300 G106, 331
BE1I15 SaClal Wiork Sipeindioe 936 583 248 5141131
31152 Sealid Waste Analbyut 937 570,509 Sil2 A4
53817 Sodid Waste Asst Supt a03 549 356 STE.924
Z3816 Sl Wiaste S e it anechane 923 S66, 300 5105331
D28 Specisl Aide | 933 535,500 ST, 700
T3y Spocial Investigation Supy G927 570,509 5112814
23214 Spois Facility Ditector 933 556,300 5105331
10250 Lr Cromimal Justice Assoc 04 552312 P ]
10183 % Program Assesoment Anahyst Q37 LT0.509 5117814
LOZRT 52 HR Bucineis Coansultant 931 B0, 743 £129.07%
D138 Staff Asvst (Ebected Official) 903 5d9, 356 S5TE.924
G T State Librany Resource Conter 931 s£80, 7432 S5129.07%
3ISE6 | Stores Supendsor B S06 556,521 550,297
53557 Superintendent Conduits 937 0,500 5113 814
42155 suparintendent of Mech & Elec = 574,843 5119 750
53332 Sunpsfintefsdent ol Trsds Mabnt 923 Si6E, 300 G106 331
07363 Luperintendent Operations 923 G665, 300 Gliee 331
dl&l7 S TN e railant F'Htil" Enefesr QT S70, 509 5117 814
53437 Sarpefintenddent Sireel Lighting 927 570,509 S113.814
L2985 Supt Cleaning Brd Ground Maint 923 S6i5, 300 Gl 331
52491 Supt Comm Comguter Ogans 527 70,509 £117.814
42115 Suptt of Bulding Inspection 927 S0, 504 5112814
42145 Supt of Electrical Inspeciions 927 570,508 Glirais
A7 165 Supt of Housing Inspections 537 570,509 5112814
42155 Supt of Mechanical Inspections azx7 570,500 511X 814
53717 Supd of Farh.in! MAGEEr 927 570,509 5111 814
T30 Supt of Plamy and Inigetions 237 i’-"ﬂ. S0 S113.A14
2982 Supt of Public Bldg Repair 927 ST0.509 G111z 814
52635 Supt Trafik ‘."ll!‘l'lﬂ Ebnctronic [T 570,509 5117814
53416 g Tradfic Signal install 927 ST0.509 5111814
S13%5%5 Supt Trathc Sign: And Marking B3y 570,508 S11F 814
L3521 Sappt Ultilvtios BMadnt i Repasr 933 %EEIE-EHJ G105 331
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Job Code dob Profile Haome Grode B i ey M aximarm
53531 Sapt Waste Water Maint Repair 923 SEE, 300 5106,331
I5I5T Syatam Engineer 931 SED. TA S129.073
3Lica System Engineer, Sendor O3] S0 74T 10 475
DOESd Systems Analyst g2 7 %10, S0 i1z Ei4
33151 Syatama Anabyal (Dl Sedvics) 927 570,509 5112.814
33158 Syrtems Analyst snd Prog Mer 36 588, 248 5141131
DDESH Systomes Anabyst Lead 580 927 S 70, 500 112,814
13162 Systenti Prograrmmer 577 570,509 5112814
33165 Syatems Programmeng SMpr S35 SHEE, 248 Ti41.131
33155 SyItEmS SUpervEsar 931 SBO, 743 SL1X0.07S
oD7ia Systema Supervoor [Non-Ciwil Service] 531 SED. 743 5125.075
3131432 Tivadrg Adimipistirative Sendca =t | 552,312 A E ]
S 7] Tewsing Lot Supstintendent 527 570, 509 5112814
Sulg6H Towing Manages Sa7 861,639 598, 713
53633 Traffic Electron Masnt Tech Su 907 SE1.639 SSR.TI3
31993 Trattic Safety Coordinator 923 S56, 300 5106331
31554 Traffic Safety Manager 927 &0, 500 5112814
EE T Trainer Offices 937 570, 509 L3117 214
ODE2G Training CHficer a7 S0, SO L11x 814
E L Transit Sorvices Administrator 27 S0, SO £112 814
FAIT]L TramLpariation Mukillns Coand S27 S0, S0 117214
E2197 Tranxporiation Satety Suge 923 S, MDD 5106 331
3441 Traasury Techiniclan 927 & 70, =00 112,814
34318  |uniliny Meter Field Gpens Mg 331 580,743 £179.075
34317 Utility Meter RBeader Supt i 923 S, M0 106 331
143232 Liility Metor Tech Swpt | 523 SEE, 300 105,331
JE1a0 Utality Policy Amabest %29 574943 5115750
35110 UM Design, Senior 931 CaD, 743 S1X0 075
35109 LK Dssiigereas 929 Sl a3 5119, 750
35111 UK Deipgnes, Load F36 588, 148 5145131
33221 Wehiclo Damage Investigator 923 SEE, 300 SLI0E 331
oo7ls Voduntesr Service Conrdinator 523 SEE, 300 106,331
El1381 Voluntesr Sedvice Coordinator [Cnil 923 S5, B L0 231

Lorvice]
331048 WAN Architectural Enginear 527 570509 5112814
54325 Water Pumpeng Asst Manager %249 574,943 119,750
33814 Water Ouality Assurance Analyst S0 556,521 S50 357
54333 Waater Syitemi Pumping Manager F36 588, 248 5141131
24316 Water Systems Pumiping Supy 907 2E1 B3D coE 713
54323 Water Systoms Treatmant hgr 535 SHE 248 5141,131
54317 ‘Wates Syatems Treatment Sapy TG 556 531 SIS
54124 Water Treatment Azst Manager 5249 574,943 5119, 750
F1435 Watershad Manager 531 SB0 743 5125 075
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Job Coda Job Profile Name Grade M inirmum el i Ty
41520 Watershod Ranger | 0L 545,512 574,375
A1523 Watershed Ranger Il S06 556,521 So0, 17
aisxa ‘Waterzhed Ranger lil k% GGG, 300 106G 351
Q1535 Watershed Ranger Supervisor =E 13 CEE JaR £i141,151
TSI40 Weatlharlsatisn Fru‘run S oX7 70,5059 112314
0O7LE ‘Web Developer 03 49, 356 STE. 924
33297 Worker's Componsation Contract 97 &70,509 511X 814
Sd358 WY Pl BT | e L TR 39 574,943 51139,750
L4350 WW Maint Bgr BMechanical 931 GEO 743 5129075
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) ADDENDUM ©
THIRD HEALTH AND PRESCRITTION DRIG PLAN AGRFEMENT
Thiz Third Health and Prescription Apreement for City employees and dependents is

made by and between the City of Baltimore {the “City™) and the employee arcganizal:iuns
desigmated a5 cxclusive wpescnEtives of City employers 1n bargeining wunits certificd wunder the
bfunicipal Employee Relations Ordinance, including CUB, AFSCME, FOP, IAFF, and also
including MAPS {the “Unions') (hereinafier referred to s the " Agrecment' ).

WHEREAS, the City and the Unions first entered into 8 Health and Presenption Drug
Plan Agmeement which was adopted by the Board of Estimates on Movember 7, 2002 {the
2N 2 Agrecment™); and

WHEREAS, the 2012 Apgreement was succeeded by the Transition Heaih and
Prescription Drup Plan Agrecment approved and adopted by the Board of Estimatzs an April 7,
2016 fthe *201 8 Agreement™); and

WHEREAS, pursvant to Famagraph 14 of the 2002 Agreement and Paregrmaph % of the
2014 Agresment, the 2012 and 2015 Agreements, rezpectively, were included asz an atachmient
ta each of the llnions’ respective collective barpaining apreements {viz. Memomanduom of
Unederstanding) to begin with Fiscal Year 2013 through Fiscal Year 2013; and

WHEREAS, althowgh the 2018 Apreement was to expive for each of the sipnatoey
Uniops an December 31, 2017, the City and the Unions desire to continue to address health and
prescrpfion drug benefits on a City-wide bazis with an apreement to succeed the 2016
Agreemeant theough Decembear 31, 2020;

[T 15 HEREBY AGEEED hy and between the parties hareta:

I. Health [nsorence Commitiee Bleetings and Acdvitles. The Health [nsurance
Cammittes {"HIC™) that was re-gstahlished under Paragraph @ of the 2012 Apgreement shall

continae in eifect as fllows:

. The HIC shall b composed of equal mumbers of Union and Ciby
tepresentetives, Each Union and M APS shall appoint one mpresentative to the HIC, and the City
shall desipnate representatives from the Office of the Labor Commissioner, the Deparement of
Human K esources {including the Division of Employves Benefits), the Department of Finance, and
the Office afbayor. The parties’ representatives may designate professional consultants ta attend
the meetings and perticipete in the business of the HIC, Should the Unions choose to have a
consultant participate in HIC meetings, they shall choose a joint consultant.

b. The HIEZ shall meet no mare than three (3) times but na less than two (2]
titres between the months of Fune and September to dizseuss cost containment, efficiencies,
wellness, and other televant issues, to review data ot cach plan far active employess (and pre-635

b The Cigr's obligerion to BUAPS & 1w "meet ond confer.® Conmstenr with the paoes” precie= voder the preceding
Healih and Prescription Dpag Plan Agresiment, MUAPS was inviled (o paricipate io ihe discussions regardiog thie
Agreeomeenl. Nothitig o this Agresntent should be constroed s mood] Byng BLAPS' arais under the hunicpol
Emgloyess Belatons Chdinmee orin any wayr creating 8 duby to bergain with hiapPs.

1
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relirees ) and ofber relevant infornetion, as reised or requested By the Undons or the Sk, or tbeir

respictive coneilignts,  The wwion shall provide s propossd pgenda ng Taker than wesk priar b
ench requesied mestlng.

c. The City shall al=n camtinua te peovide the Unions consuliant wiib the same
or sionlar quariedy [tlvmetion that it bas beon providing to dete,  In the svent that ibe Tloions®
conBItATIE requeRls [0 st #hd confer with the Cily's representatives, or requesis infitrmolion
related to the City's plane, the City shall reepond to such tegoosts whithin a reesonshie perlod oF
tiyra {aned where the teaponse i9 & danisl of the Unions’ request, e CHy shall provide the reason
for such demial). ™o data or documents may be unremschebly wlhield nor may any
communication be unremsonably delayed. Amy compleinis pagerding the contenl or Gmiog of the
Cily"s response, ifool resolved dicecily between the consmuliants o betosen he Usioss” eoosul=ot
aned 1he ol ved Clty reprezsotalive, shatl be brought to the sttention of the Labor Commissionsr
whea shall attermpt 10 resolve the {saue prompily.  Accese 1o dals and docoments evgilebla under

iz Agreement shall be in additkon Lo any dehts or remedies condormed under the Siatn®s Public
Infomskion Acd

& Cne of the HIC masings eondoeied betwesn Fune and Scpiamber ghall be
used i discuss ezch health insurance providee's Annuel Provider Repert as sof forh in Paragrsph
7 below. Tie consuliants designated by the Unions aad the Cliy may be reguiced tof atiend the
HIC mectng(s) conceming the Annusl Provider Reporte,

€. Upon ttusl agreemant, HIC meetings may by muual sgrecwoenl be
sdpoumed o conbinibed 1o be Tosanmed on subacqoent timcly dates to ooabde the Cily ad ils
cansaitant{a} to fullyr respood to the Upions' requesds for documenls, informalion sod dem.

| When requesisd, documents, informetion and dala shall be firniched by
Provider proggem, and with espamte disclosure of revenues, cleim: aod expenses for active
employees {and covered dependents) and pre-hfedicare elighhle (&g, ore=65 Y OA) melitems eod
eovertd dépemdcols 1o the exteot that m the ordinery course sach Enformation is collecled oc
mieitielived 8% 50 dlferetlizied in the ordinary couree of bustness.

1. doaual Provider Rsopris. Each healih insorance plan provider engaged by the
City shall provide the Cliy with an *Armoal Provider Report™ which shalt inchede, for tha prior
pan year, dats ralating to enccllment, eledms (iocluding dots resading cleims exceodimg, E75 5K,
sdministralive costs, wilation irends, sy surpivs or deflell for the pdoc plan vear, and other
redevant infarmation showt each program offared by tha Provider under she Cliy's Plan, The Cily
shall provide ibe Ancuval Prowvider Repods bto the Unions and dheir corsuliant pronply efler
teceiving the tepans froio the providers bul in any cveat no beler than June 15 cach yaar,

3. Premibu HY

a To the mxtent thet the Unloos request dala sbout the prior plam yeacts
revennes, cfaims and costs aerorinted with any of the Cig's health insuranee programs and that,
reazonably viewed, such requesls ore meds 10 coeble the Tininps and teic congulient to gauge the
deternipafion of pressium equivelents for an dpeoming Plan Year, such documanis, defs aad
infomerion shell be fiymished by the Ciny 10 the Dinlens wathio the tooth of July, ifewmilable,
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b Subszquent to racziving frot s consuliant the projected pramiuwms andlor
presminm equivabent rales, tut no teter theny Auguat 25, the City shall proovida the Unlons with (13
the Mrmula, emethods, sod date wsed by the Ciny's cogsulient 1o boild mte projections for the
enzuiog Plad Y eas, and (2} & report conteining the projected pramiums andlor pramiuem equivalsat
rates for each Frovider programt within the City™s Flan (includlng bodh sclf-innoed and Al
insured plens) proposed for each plen year, wizth supporting data.

(=57 Should the Unions or e Unions' contuliant wish o confar with the Cily"s
congaltant concerning the propesed rales, the Uniong shell reques! such mcetng(e} io wriling no
later then 15 days foliowing fhe diselosaes of the proposed rales, but in any event, no Larer than
September [D. Such mesting(s) shall be held at beast voo {109 deys prior i ihe submission of (e
propoasd rales ko the Boerd of Eslimates. The City shall consider and respond (o the Linigns’
positions {emwl those of He Tnions” ceosultants) st lease ieg {10} days before submission of the
propossd rafes to e Boerd of Bstimenes,

4. Curreit Magg gnd Cost Skaring.  The City's Hezlth aod Proscrption Dimg
Programs, ihe Providers end the pian ofbenefits for cach of thoss Clty progrems {es poblished in

the Cily of Belimore Flen Year 2008 Benefits Guide) shall remain unchan ged through December
Zb, 2020 That curccol afetemient of keochits is eteched hersto as Exbibdl A. The curent
employeeemployer split in perceniage of premisan mics also shall remain whehonged through
Diccombeer 30, 2020,

5 Reawests for Propasals.

B It is understond that the City may issus Requesi{s] for Poopasels (“REPs™)
far some or ell of iks plans for plan yeer 2021, through which the City mey sofleit pooposals fiom
cumenil andfir obher healh inmimneo providess, a5 appeopriaie end congiglant with the City's
Chaner, Belbors [suing sny RFP, the City shell engage in meaningful discussions with the Uhslons
and thelr benefta consultant belwesn Ootobar 1, 2019 and Tanuary 31, 2020 sbow which health
insurence Deneflil programs, benclit opticns, providars, pricing snd methods of detivory gre in the
beat intereats of the City and 2ll bensfit plan participams. In slering inbo these dismssions, the
Cily does neat waiva itg Chester prevogabives io determint providers and poeing, oor sbeli the
Unians waive their righes under the Municlpal Ernployos Relations Qrdinanze.

b, In pddition to lbe dismussions that e describad in Famgraph 5.0, sbove, no
less than 45 days befpoe ihe release of any REPs, tha City shal] notify the Unions of the propoasd
health insaraoce benefit opliony and plan stuctorc(s) to be included fn the RFPEE)L  Afer the
Unicos have beon provided with this infaroation, there shalk be el 1osgt omee BIC meesiing at which
the Unicms shall have & meaningfil opporfudity to review and discuss with the Cily the REF, and
o propase ciiaiges (0 e progossE EFF{s) 1o which the Cify shatl give meaningful consideretaon
and responsee at lanor 5 days prios W issuance of each BEFP

e, Ater the Cily hes reccived and raviswed the résponseds) to an BFP, shoutd
tha City deide thak it wishes to 2dd or limioais & particular health nsursace previder, the City
shall =0 advise the Unjans and provide the reasone for is desies to make such o chenge (c.2.,
besapse of propodzd premium incroages, sevvice to perticipasts, leck of paticipation in & given
plen, efficlency through consolidetion, ey ar least 30 days befire such action i resmunemnded to

35



the Boesd of Estimaies. The Usions and the Unions” consultect shell beve 2 meaningfsl

opporunily to diacuzss within the HIC sny such propossd chenpes befare the changes ars
implamented by the Cly,

d. Tie Unions shall be parmitted (o appaisnl v (1) Uoion represantativas, in
addition 0 the Unkons” desigoaled consuliant, which mmpresenlatves and consulmnt shst] ba
ponmikied accass to and pardelpale in e process end meetings in development, inlovimsa and
scoring of cach of the RFPs,

2 The panties shall be rcesgnable in exerclsing theic rphis under this
Paragraph 5 ond shall nat impeiror canss any ireasanhble deluy bo the procuremonl of new Tealth
and prescripion dnig bendafis,

i 1 any ewend, oll healfh end prescripiion Bepefit pocvrements shall be

subject smd sbordisate te Article W1 of the Cily Charier, and he sole puthoriby of the Bopsd of
Estimates and the Dirsetor of Finanes in (hel protzss,

6. Suplusfrom Sell-Ipsured Flans.

S - ¥ Follow|ng the dlase of ench plan {calondar) year, on or befwe May |, and,
in genn-al Bpplylng generally mccspied sccounting princlples undec the noles of the Govemmental
Swmwlsnls Accounding Boand {the "GASE™), the Chiy shall Aimish, in pood faith, 1o Hwe Unkons
and their defipoated consultant, en oporetiog gain'loss statement for each mf-inwml man.

b The good faith opearating geinflos: sktement shall sccoun for 81l premilums
(acd presulum equivalants] of the plan for the benstit year as comparcd to cxpenditures Tor The
plan, Expml:llturu shafl Include but mot be limiled Lo, estfimaiad fneureed cloims, premiums paid,
sdminisirativa, metoork, awd olher Tees, pnd any texes. The domumeonts, Informolion and deta
canardered shall ha fumished by Provider program, and with separate dlsclomue of movenuees,
ebaitins and wipenses for active cmployees (and eoverad dependenis) and pre-Medicare eligible
(&g, pre-5f YOA) reticess and covered depandents 10 The extend thet in the ordinery course such
information is codlectal or maintained a8 a0 difforentiated in the srdimory eowse of husinass,

C o the mverd thal a surplus esulis fom 1he differente beween premdums
and paymmends reecived fom covared emplayess {includiog all extive cmplovees and dependents,
and 8]l pie-05 relivess and dependeots), and rehates and resdssions fom Providers, in socess of
pHAn expanses in ihe sggrepnte for all health and prescriptian diug plans (e, talring into acogunt
any varimce {pogitive of negative) in all plans}, for Plan Years 2016, 2017, 2018, 2019 and 2020,
the City's view of 1he eppropriate sppl legtion of sy year-md surplus shall be dscuszed betwezn
tha Cily gne tha Unians, Burplus fimds may ot be Agplied by (be City for any other purpose than
{g) the City's medical inmurance plans corvering scliva srmploysas, pre-55 velfvees o depeulents,
(b} to seslmin the Svy's health inswanes plans by deposit in the Pronium Stebillzaton Fund that
is described 30d defined i Paragraphs 7.5, snd 7.k of this Agreement, or (2] to dafer the Cloy's
QOFER lisbility, Beginnlog with Flan Year 2018, end io each Flan Year therealter, surplus funds
from the prior Plan Yaar (and in the cosc of Plan Year 112, the aurplus funds from Flan Yiears
2016 aed 2001 7) shall firse be deposited to the seecnnt of the Promimm Sisbilizstion Fund to attein
and maibtaly that Fund s minimum belance es defined o Famgraphs 7.h. aod T.e,

L]
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4 Surpius [Betwesn pramisms collected sod peymonts dighursed) atrivnable
o curvently earolled sctive employess may not be used to offest the Ciiy's OFER linbility or
applied to suppert the City’s OPEB Truat withont dlaclesuse in sdvance o the HIC,

B Conditioned on coatinuation of the prosent banefit Plens, benafil oplions
aod Providers, amd curvent presnium 6plits arc meimisdned as poovided in Pamgraph 4 of tiis
Apgreament, in e avent shell say rafiind ba given fo participeting emplopees From sny est-snd
surplus {nz defBimed hersin) for Plen Yoars 2016, 2017, 2018, 2019 or 2020,

T Ersminm Stabilzatdon Foad,

- The City shell maknlain o Premivm Stabiliztion Fund {ths "Fupd™) witia
the Rlsk hianegement Fund, The foocesds of the Fund shall nat be cominglad with any part of the
City's Oeneral Opamating Furd, but, instesd, ibe Fund shall be maintaioed by the City for the
exchsive benefit of active and pre-65 persons covered under the City's Heslth and Pregeripiion
Dwug Plen under this Agreement. The Funed shill be used ooly to eoeble tho City to dafray # year-
e Plan Year defledl in the Medical and Prascription Drug eccosnts, after all revenues, cleims and
costs are fully aecoenied for after full dischogirs o the Unions and their desigoeied consultant

b, Any Plen Vear-end soepluses in the Medical and Prascoption Thug
aceounts, 9 defined in Paragraphs G, aid 8.6, will be transferred ioto the Promivm Stab|lizalion
Fund untl the balance m ihe Fund reachea the cquivalent of twa membs of medical and
prasccipbion drug elnime for fhe mest reeent complaled Plan Year, Ths Dirsctor of Financs will
repatt to Oee UTnkons aa the balznes of the Fund writhin theee {3} menthe afier the end of esch Plan
Year, i.e, by Mareh 31 of the fliwing yeac.

g When the Preminm Stabilization Fund balaee 1: equl o or greater thean
two months of medical and presetiption dmg claims (for the erchoive benefit of ectiva and pre-
65 persons eovered wider the Ci"s Hislib and Prescription D Plan under this A gremment) for
the madk pecently eompleled Plan Year, the City will not add margln to (k= pesing of premium
siquivaletts for is selfinaured Medical and Prascripdion Dinug progosems.

d. Drisbursements from tha Fund shall ba suttsized aoly upon application by
Lhe B¥rector of Fineace approved 3y e Boged of Estimates which appicstion shall ke fusmished
1o tha Unions before itis presected 1o the Bownd of Estimates. Shoubd disbursements bs pthonzed
firrsm 1l Fueredh by thet Bodrd of Estimates doe to 6 year-end plan dafic[ g3 d=Aned herein, thea,
subssquent plan years, year-end plan sucgdus shall be exclesively applied fimst to restone the Fund,
until fae Fund i completely restsred when other suthorzed spplicafinns of sumplu mey ba
cimsilered consisient with Pempraphs d.b and ..

B. Attactpent bo [pdividug] Union M. This Agrecmen {meluding referenced
At chmenls) shall h: included Bs5 an abecheenl 1o esch Unlan™s BLOLL,

8. Dispetes: Al disputes shout the application of intéopre tion of the terms of this
Agreement shall firss be prasonied 5 wrhting to the HIC, and sbhseat agreement, shall be rafarmed,
caflectively by the perticipating employse orgemizations that arc cxclusive reprasentatives wnder

5
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tha Municipal Employec Belations Ordineoes, aodfoc e City, fiv e desision by & meadral sl rior
who iz @ member of the Nationel Arademy of Arhitrators using the sdministrative processes of the
Arnerlean Athiimtion Association, The fees and costs of the Asspeleton sod of the solected
reuiral etbkttator shall be shared equally batwesn the two partes.

1k Mofice: Far all purposes, notice 1o ¢he Unlons shall be sufficient if plven to the
Unifems aod to the City of Baltimore thraugh correspoodsaca in witlne addressed to the Offee of
the Labor Commissioner.

t1.  Teome This Apreoment shall recvain in effect through December 31, 2020, sxcant
for those provisions which expressly refer bo events occursing after thn: dals (e.g., Paragaphs 5
and 6} which added peovlslons shall zot expics on thal deie

MAYOR AND CITY
OF BALTIMORE:

[F=bamh F. Moot er

AFESCHE, LOCAL 4d AFSCME, LOCAT. F202

Gery Soith

AFSCME, LOCAL 358 CITY UHEN OF BALTIMORE

Wendy

BALTIVIORE FIRE OFFICERS Bal TR IO8E CiTy LODGE RO A,
ASBOCTATION FRATERMAL ORIER OF POLKCE, T,
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BALTIMORE F(RE FIGHTENS MANAGERIAL AND PFROFESSIONAL SOUETY OF
ABSOCTATION BalLTIMORE, BdC

o folS

1 Shaw

Chief, Labor nhd Employmen
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ADDENDUN D QUARTERLY MEETINGS

Tuly 26, 2021

Sicha ol Cinve, regicden,

“anagnerial Mrofesional ancd Sosidy of Ballmors, T,
4001 L. Faneatts Stroar

Laltiteere, By 21202

RIL OUARTERLY MEETTMCH
Pz S, D

1w 1] sclhcdule quartarly cocings with che hLATS to provvicdes iofsrooation cogardins, O policics.
procslines, welinny, ovenis and other matiers, Thoge meslinges shall e held prics L g quearlarcly

mermbership mestings. The president will provide the schedule for the MAPS membarship

melinges.
Wery truly yours,
Qtﬂ.ﬂ.ﬁ_ﬂ—f a}ﬂg-h - {;ﬁzﬁf
[Deborah F. Moore-Caner
Labhor Commissioner
DEMC ki

ez Veronica P Jones, Dreputy Loabor Cotmnissioner, OLC
Yvette Brown, Director of Employee and Labor Relations, OLC
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U Che ALY I ks

ADDENDUM 1 Side Letter / Hours of Work

Tuly 2, 2021

“icha sl Ciawve, ragicden,

“anagerial Prolessional anid Sociady ol Ballimors, Tno

01 L Fageeotte Strocr ot J008

Laltiteere, By 21202

RIS Side Toelter S Thrars of Bk

Pear S, D

L coplovcr shall mest and confor with ALAd"s 1o disens: aned cosolvs i=enes sulcoundins

implamen o nFallamaaee vweork gohoslnl o

Wery truly vours,
E;'—EJEM.{L—-{ }fﬁﬂk- &1.5—}

Debssrah F. Moore-Carter
Lok Coamimirss joier

DEMC:dla

ooz Veronica P Jones, Deputy Labor Commassioner, OLC
Yvelte Browen, Director of Emploves and Lobor Belations_ OLC
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OFFICE OF THE LARDE COMMISSIONER
CITY OF BALUTTMORE

EERRARDN C “DACE" YTILRG Mo

DEROHAH F. MONORC-CARTER. SFHRL, SHREM-SDF
I Commianicner

417 E Fuvete Sz, Swie 1200

Tialimurs, Mantand 21302

41D0-3N56-43RE

ADDLNDLM F: SIDE LETTER ATDENDUM TO SICK LEAYE ARTICLE

Aenzst 20, 201U

Morwithsuanding 1 sick leuve provisions in sach comenl Memorandum ol Lnderstand inge
(L) benween the Cioy of Balcarore 1000y ) ansd the Caty oo of Belimore (CUE, AFSCh]E
l.oeal= 44, 2202 and 352, the Fratemal Order of Polics (FOM and the Manaaecial ard Trolessionok
Soviely ol Baitimnre (M APR), the Martics apree. mo g tpegoeraoe Seasis ool qlie cormeen guetec it
i werpersedled e o e agreeniend. Lhat sick Leeve will be aceroed in the Following mannaer:

Lo Ar the Depining ol el Gecal »ear. o] burpaining unil cmplosees will e front- losded
forty (400 hour of Sick aid Safe Lesve commensurale wilh Uie dacyland Fealthsy
Working Familics Act, and,

20 Af the berinning vl sach Oecal wear. he remuinime wpprosimately seven (7) dava ol
paid Sick Leave will aceroe in ogual weeldlvbi-weekly ineremenls aver the 12-month
pericd: nnd.

I Ay unuzed Siek angd Sale Leove remaaninie al the end of the Gseal vear, wAll be added
o Lthe emplayec™s Sick 1.eawe hank, pne,

d,  The accrund and Jocumentation of poid lewve thol guolilies as Sick and Sale Leave shal?
bo poriadically repoated 4o ech =mployes o: directed i Seclion 3-E308 of the
harvland Hewlthy woking Familics At and,

3. Ineaeh lecal veur following Fiscal Y eer 2020, employees wdll be pecmitted 1oowse Sick
and Safe Leave vl aly Lo ke alnnber ol dave ableveable anooalby ender the oy Lamed
Haalihy Warking Families Aet and,

& Motwiksiondinge the Cie's carment policies and proccdurez, and the provisione of the
Porties” respective MO wilh respect b e wse of pmd sk leawe, the Oive shall
additinmally permit wll employees 1o wse Sick ond Sale lesve for the purposcs
recozmized under the Macyland Healthy Working Famitics Act

The Partics will continue in good taith 1o negetiate sick Tesve ewmings sod acerls wntil sucl dme
that a successar Agrecacnt s seached, or vk sy Pany w o the Aareemenl regquests Lo teminels
i Agrezmend, whicheser evenl Nt ooours

@ Freied anresschod pop e with @irclinniievdidly Tiendly s hoeasl ik
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Ilde Letter addendum to 5ok Leave Article
Fape 2

Thiz Side Letter shull operule as a sepaeate agresitient belween the Citr and cael of the emploves
Tepreseniatives Thal dre sisnulenes Wi, end i shall aof waive the seporule authorits and riphls of
each represcmative unedor e BAERED and othenwise.

The Unions wre eneoueaped to cotmel Jie 2HTee ol the Labor Commissiooner shoold any al® s
inembers become wdvericly imnpacicd by Uhe terms ol this side leter, The ity will therealler meet
wigh Claven ellvials w discuss mcasores fer eeinedisliog any harm io those affocted pe rsons,

I"eaze aceepl this side letter as complionee of our undersiending.

il
Rigmariie; _MJ—M—M{ Sipnalurcs)
vhorub I, Moorc-Clamer b i Tt Guy e
Labar Commizsiane: President. bAAPS
August 757019 Auguﬁgrf‘;%"_mf}

v Chisl of Seail
Director. Homan Rasoaices
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OFFICE OF THE LAROR COMMIZRIONER
CITY OF BALTIMORE

IRBE SRR L P SOaLsals Rlpyne

DE=ZORAH F SICORE-CARTER, SPHE. SHRM-5CP
Lakur <ommissivnce

417 E Faecllc Sifcdt, Faue 1113
Iqliznnfe, Macylaad 21203
410-30R.4%65

ADDENDUM G: WATERSHED RANGERS MOBIFICATION
AGREEMENT

Apreement By and Between
blayor and City Council of Baltimore and Managenel and Prafessional Society of
Ballimore, Inc. {(MAPS]

Whereas, an June 26, 2019, the Board of Eslimules (BOE) appraved the upgrade of the
Watershed Rangers classifications, and

Whereus, ns o result of the classificatinn upgrades, Wiatenshed Ranwers 1, 11 and 101 are now
represented by MAPS, rather than the City Uaion of Ballimore (CURY,; and

Whercas, the City believes thal yiven the nature of the work Wanorshed Rangers perfoom,
which ineluwdes working o d=day/1U-hour shift, a ffty (307 minute paid luneh is most appropriate;
aried

Wheroas, the City turther believes thal when o Wulershed Ranper’s remilar werls day falls
on an alserved holiday, or when the Wotershed Ranger™s regular day off is a holiduy, the emplioves
should pecelve paid lime off oo another doy; snd

Wherzaz, MAFE haliewes that these work schedule modifications ere onan that the affesied
cmployoes will favor;

Mow, Merefore, the City and MAPSE agres to medify their Mamogandum of Undemstanding
Toc FY 2020 and FY 2021 as follows:

Article 12: Holidays

Add the following to Amend Article 12: Holidays, as paragraph C:

Whenever & Watershed Renper is required o work on ooe of the helidays listed in paragraph A
ebove, or if the haliday <oinddes with o repularly scheduled day off, the mmployee shalk be pranted,
in lien of the holiday, » dwy off adthin foroe-five (4353 days of such haliday, This muy be forby-five
(45} days poor o or subsequent to the holiday involved. ANl such days, however, must be waed
befors the sod of the calendar year within which they fall or they will be forfeited.

Addendom E: Fide Leder'Mours of Work

Add the following 1o amensd Addeodummn E: Side LetticrHonrs of Wark:

@ Froued onrececled peisn el ensiursie ol lasaly ok haas] ik
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For those emplowvses classified as Watershed Rangers, sssipned tooa forny (40 Joos work week,
consisting of thor (4) 10-howr days, Tuceday, Wodnesday, Thuavsday, and Friday, they shall be gaven
a paid lancds of Aty {300 toinwies,

Effective Data

The effcotive daic of this Agrcement is conditioned vpon approval by e Boand of Eslimales, Bl
onee approved by the BOE, the Agreement shall be incorporated inte wnd become o part of the
cucrenl acd all subsequent Memomanda of Understonding betweco the City snd BAFPS until it iz
emended or terminated by subsequent agreemaent of the City and MAPS,

Mayor and Cily Counecl of Bellimdore: Managedal and Professional Sacicty of Baltimore, [oe,

ny: W ehoial A Ppse ity
Debormah F, Bonre-Curier .-1..-'";:,-"'5:.:!
Labor Commissianer

Approved as do [orm and lepal sufliciency

k|
A/ A7
‘&%ﬁ'§—"f e,

..Gu.r_l.r'l.'d" Esquire :' Az oA
E"t‘itf: Laber and losnent
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CEFFILE OKF THE LABOR COMMMIGSRNESER

CITY OF BALTIMNGIE

ADDENDUM H: PAY-FOR-FERFORMAMNCE
July 31, 2023
Michael Guye, Presiden
Managerial and Professional Society of Baltimore, Ine.
401 E. Fayette Sirect
Baltimore, MD 2] 202
RE: PAY-FOR-PERFURMANCE

Dhear M. Guiye:

The Employver agrees to meel and confer with MAPS regarding pay-for-performance. Any
updated pay-for-performance program will be subject to the availabality of City funds.

Very trully viours,

Okasell T Maos.. Coler

Deborah F. Moore-Caner
Labor Commissioner

cc: Veronica P'. Jones, Deputy Labor Commissioner, OLC
Ywvetie Brown, Director of Employes and Labor Relations, OLC
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CITY O AL TINVICERE

ADDENDUM I: MAPS FIRE SWORN POSITIONS
September 1, 2023

W Wik b

There pre four (4} MAPS itions in the Fire Depariment that work a Suppression field
schedule. They are in the l:lum?F;Iﬂmn of 10213, Deputy Fire Chief, and work a= Shift
Commaonders managing one of the four {4) Aeld shifts. Their schodule is stmilar to the Fire
Officers and Fire Fighters' Suppresston field schedule, and they work an B-day cycle with two
{2} 24-hour work days. They accrue leave time on a | 2-hour basis and wse it a5 such for any time
off. Becauze 'I'Jlr.-].".'lrle m MAPS, unlln:nl:.' wrort il e tiied 1 thie samee contractual maxnmioms
of sceroed leave in the Workday system. However, their time sceruals must be approprately
adjusted to allow for thetr | 2-bour schedules, (The table below shows the aconual differences. )

Alaximums: | Suppression Iy
Hoiis 2 T334
Lontract
| Davs | Mows | 0 Hoors |
Vot atdisn
CErrem -I_!_ L JJH_
L Carrenl 4 48 9
Coamp Time S S
{5 ke
Sick*= bcdionai )
W pcadloen
| Legncy 192
FL Lepscy 33
I3
i{=co nokg
Hunlidavs® gl 132

Holldays* will be allowed to acenoe to Comp Time, up to the maximam aumber of houwrs (400).
This is fior all City holidays, which should be considered " floating holidays™ uniil used as lime
all.

Slek Time®® will be initally converted, from Local 964 to MAPS, into the equivelent of ninety
(90 | 2-hour doys and, thereafter, will accrue at the regulor City rate of one (1) 12-hour day per
month. Lipon separation from City service, pursuant to the requircmients of MAPS MOLU Section
131, any accrued, unused sick days will be caleulated at the rate of one (1 ) day for cach of three
(3 days. and paid ou
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Tnﬂrl-nlmlhll} Wrkl [fs MAPS Saom u rmaslpresd from 5
o] 1o w ey ek powimn, Gren, ol ot jime il b g rrrserInn.
Friere sootan s ey colewbuind oom 13 o boss im0 T D0 bevair i

e'tem ol e Fiey Degpastonos o promagied om o Lacsl #6
lichl sibodule inlo & Swmmm bemrce oo o b 1 3-bre bt et o i b
waplopee’'s gy Bovwanl s i Lhe e, oo e 1B Rt

oy o bich 8w emed, rather ths oo MAPE T3 e frwr bann Thas prs ers sl sl ey
i il ther wrpiyee’ s aormed Dpnvw irme

Plezae wtepi it Sl Lisier o3 compianon = i sur wdmuandag

T e
" T

o Jows W Wellare, Asieg Chicl, BEFD:
Slucbagl M ey Diwbecion, D=0F
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